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Vocational Rehabilitation i Programs and Services (POL 06/2004)

Voluntary Relocation Outside Canada (POL 07/2007)

Wage Base i Maximum Assessable (POL 01/2006)
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WELCOME TO THE POLICY MANUAL

Wel come to the Policy Manual of the Workerséo
Saskatchewan. The WCB has revised its Manual to better meet the needs of a diversity

of users, including WCB employees, workers, employers, public servants, doctors,

unions, lawyers and legislators.

Stakeholder Notification

Stakeholders can access the Policy Manual on-line at http://www.wcbsask.com using
Adobe Reader 6.0, free software that may be down loaded for viewing and printing.
Anyone wishing to update their paper manual may print new or amended policies from
the website.

To help remind you to regularly check this website for changes, we will notify you by
email of any policy/procedure postings.

If you would like to sign up for this service, please click on the following link:
http://www.wcbsask.com/book policy/page policy subscription service.page

It is your responsibility to inform us:
e Of your preferred email notification address
e If your email address changes

Stakeholders may also view paper copies at both the Saskatoon and Regina offices
reception areas.

Effective Date of the Policy Manual

The effective date of the WCB Policy Manual shall be 01 April 1996 or such earlier date
as is stipulated by the WCB.

Except as otherwise provided in the Policy Manual, or by decision of the WCB, all
previous policies as they existed at the time when a decision was made will continue to
apply with respect to injuries and adjudication that occurred before the effective date of
the new manual.

On and after the effective date of this Manual, all ongoing adjudication of existing and/or
new claims will be undertaken in a manner consistent with this Policy Manual, subject to
such just exceptions as may be required by the justice and merits of each case.
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What is policy and how does it relate to legislation

Policy fits within a hierarchy of authority that permits a legislature to implement its
intentions.

Statute Law is the highest authority for translating an electoral mandate into action.
Statues are created in form of a Bill, which is formally debated and ratified by the
legislature to become an Act. An Act normally delegates authority to a government
department, agency, crown corporation, etc. to administer and implement the
government s intent.

In the past, statutes were written in such a manner that it was open to wide
interpretation, resulting in the necessity for regulations and policies to establish the
detail. More recent practice is to cast legislation with more detail to minimize the
opportunity for misinterpretation or re-interpretation via judicial process.

Regulation is similar to law, but is approved by the Lieutenant-Governor in Council (the
Cabinet) rather than by the whole legislature. Regulations are much easier to amend
and, to the extent permitted by the statute, permit a government to fine-tune the detail of
its intentions in light of changing needs or circumstances. Moreover, regulations are
usually more specific in the powers and duties they convey to officials, so that officials
are aware of their responsibilities and authorities, and can be held accountable.

Like legislation, regulations are now being written with greater inclusion of detail.

Policy is equivalent to regulation, and is authorized by the Board in order to interpret
legislation and regulation and, from such interpretation, identify intentions and specify
actions by employees or clients that put intentions into action. They do this in a number
of ways, such as:

e They interpret law under powers delegated to them by the Act

e They may broaden or restrict the application of the law where authorized to do
So.

e They decide what programs and actions will be designed and implemented to
meet the instructions in the Act.

Policies specify what will be done, and sometimes by whom.

Procedure is authorized by the Chief Executive Officer and specifies how a given policy
will be implemented. Where procedures are approved for a given policy, they are
referenced in the complements section of the Data Block.

Page xv



W.B SASKATCHEWAN
WORKERS'
COMPENSATION

BOARD Policy Manual

Putting Policy into context

The WCB Board is given express authority by The Workers Compensation Act, 1979 to
interpret and implement the intentions of the Legislature within the context of the Act. It
follows that corporate policies authorized by the WCB Board represent the primary
operating authority under the Act and provide guidelines for WCB staff. Thus, staffs are
specifically directed to use policy where applicable, rather than re-interpret the
legislation.

There may be circumstances where a claimant or individual feels that a policy ought not
to apply due to special circumstances. Consideration may be given to the special
circumstances but appropriate authority to deviate from policy must be sought.

WCB Policy constitutes the day-to-day decision-making framework and authority for all
WCB employee decisions and actions. Only WCB Board members and those to whom
they specifically delegate such authority are authorized to interpret the Act and
transform such interpretation into action.

Policy development process

Policy development is a formal process within WCB, with specific forms, procedures
and sign-offs designed to ensure organization-wide consultation and collaboration in the
drafting and revision of policies and procedures. This process captures the practical
considerations of those who have to deliver programs as well as the administrative and
organizational considerations of management. Proposals for policy originate at the
executive management level, and once initiated, enter the formal process and are
tracked until such time as they are accepted and ratified, or are rejected.

Who should use this Manual?

Policy Manual

The Policy Manual is authorized by the WCB for use by all internal staff as a primary

source of authority and reference. Section 21.1(2) of TheWor ker s Compensati o
1979 specifically authorizes use of the Manual by all external parties for whatever

purpose. By virtue of Policy POL 11/96 i Approval and Issuance of the new WCB Policy

Manual, this manual supersedes any WCB policy manuals issued prior to April 1, 1996.

Except as otherwise provided in this manual, or by decision of the WCB, all previous
policies as they existed at the time when a decision was made will continue to apply
with respect to injuries and adjudication that occurred before the effective date of the
new manual. The previous manual and policies are otherwise revoked and are not to be
used or applied on or after the effective date of the manual.
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On and after the effective date, all ongoing decisions of existing and/or new claims will
be undertaken in a manner consistent with the new policy manual, subject to such
exceptions as may be required by the justice and merits of each case.

How it should be used

Level of authority

The Policy Manual is the primary source of authority and reference for current decisions
on claims and assessment of premiums. The WCB has installed the policy manual on
its website for use by external stakeholders and internal staffs.

Usage

The Table of Contents may be consulted at the front of the manual to identify the broad
area of interest. Each sub-section also has a table of contents that will show each of the
individual policies or procedures within the section.

Complete historic policy documentation for archival and reference purposes is retained
by the Board, but not published in this Manual.

Cross-referencing information

Cross-referencing within a policy document is facilitated by three information areas or
fields as follows: Policy Number; Data Block; and, Document (Doc.) Number. In the
electronic copy of the Policy Manual, hyperlinks to complementary or related policy or
procedure are also contained in the Data Block.

Document Number is the first field in the Policy or Procedure document, and appears
at the top left corner of the page. This number reflects the organization of the Policy
Manual by book, section and specific document. Following the Document Number is the
title and policy or procedure number.

Policy/Procedure Number conveys up to (3) pieces of information as follows:
e The year the policy or procedure was first created.
e Where it fits in the order of policies/procedures created that year
e Whether and when the policy has been amended.

Example: the number POL 11/2003 (Amended by ADM 03/2004) conveys the

information that the policy was the eleventh policy created during 2003, and was the
third policy to be revised and updated in 2004. The lack of such a date in brackets
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would indicate that the policy/procedure has not been revised in intent since originally

drafted.

Data Block is located at the end of the policy/procedure text. The data block contains
five pieces of information as follows: Act Section; Effective Date; Amended; Application;
Document Number; Supersedes and Complements.

Act Section

Effective Date

Application

Doc. Number

Supersedes

Complements

Identifies the Section of the Act that forms the underlying authority
for the policy or procedure

Identifies the date on which the policy or procedure becomes
effective.

Indicates to what special groups, what general groups, or under
what circumstances the policy or procedure is applicable. For
exampl e, AAII new c¢cl ai mso woul d
be governed by the new policy after the effective date, but that all
claims received before the effective date would be adjudicated
based on the old or superseded policy.

Located also at the bottom right corner of the page. This document
number is used in the Table of Contents. It is a multi-part number
(i.e. 5.6.1.2), the first digit of which indicates the chapter number,
the second digit the sub-chapter, and the third and fourth digit the
location within the sub-chapter.

Indicates the number of any policy or procedure that is cancelled
and superseded by the new policy or procedure. Lack of such a
number may indicate that this policy or procedure may deal with an
issue that has not been considered previously.

Reveals the numbers of policies or procedures that deal with the
same or similar subject matter and may add new insights or further
considerations to the topic.
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111 Coverage, Personal (POL 31/71)
Document Date 10 August 1971

Purpose To establish guidelines for extending personal coverage.

BACKGROUND

Prior to 1972, personal coverage for an employer had to be renewed annually. Not
infrequently, coverage was inadvertently not renewed through oversight, delay in filing
the requisite submission, or staff error. If the employer then suffered an accident, the
claim was rejected for lack of coverage, and on appeal inadvertent error was frequently
raised as a defense.

POLICY

1. From 1972, personal coverage will continue in force in the amount applied for until;

a. awritten request is received in the offices of the Board for a change in the
amount of coverage or for termination of coverage; OR

b. coverage is terminated by the Board for non-payment of premium.

2. When personal coverage is canceled, the assessment will be levied to the date of
termination.

Act Sec # 33
Effective Date 01 January 1972
Amended
Application All applications for personal coverage
Doc # 111
Supersedes n/a
Complements POL 28/91 Doc#1.1.3
POL 07/2010 Doc#2.1.1.2
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1.1.3 Coverage, Personal, and for Elected Officials (POL 28/91)
Document Date 10 December 1991

Purpose To establish guidelines for personal coverage and coverage of
elected officials.

POLICY
1. Employers:

Employers may elect personal coverage to the maximum wage rate of $55,000, but
the rate of coverage elected should realistically reflect the actual earnings of the
individual. Employer coverage is therefore granted on the following terms and
conditions:

a. If the rate of coverage elected does not exceed the overall average weekly wage
for claims settled in the previous year, compensation may be calculated on the
elected rate.

b. If the rate of coverage elected exceeds the overall average weekly wage as
defined in (a), for compensation purposes, the claimant must be able to
substantiate earnings from his industry equivalent to the rate of coverage. If the
claimant is unable to do so, compensation is to be calculated on the greater of
substantiated earnings or the overall average weekly wage.

2. Elected Officials:

Sections 5(2) and 6(2) of the Act provide for coverage for elected officials of both
rural and urban municipalities, and members of the governing body of an
Association or organization established for the benefit of the public and not for any
profit.

This coverage permits recognition of earnings loss from both the position for which
coverage has been elected and personal employment or business. Therefore:

a. Earningsfrom t he i njured personés employment or
substantiate the rate of coverage elected for as required by 1(b) whether or not
such earnings are derived from an Act covered occupation or business.
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3. Personal Coverage

a. The levy for personal coverage shall not exceed that called for by the maximum
assessable wage rate as established from time to time by the Board pursuant to
Section 137(2).

b. In 1(b) situations where compensation is not calculated on the rate of personal
coverage requested, the charge for coverage for the year of injury is to be
adjusted downward to the rate used.

PROCEDURE

Employers are to be routinely made aware of these terms and conditions through the
payroll statement form, notice of assessment, etc.

Act Sec # 33,137(2)

Effective Date 10 December 1991

Amended

Application All Requests for Personal Coverage and Elected Officials
Doc # 1.1.3

Supersedes POL 02/89

Complements POL 31/71 Doc#1.1.1
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1.2.1 Coverage Within Saskatchewan 1 Out of Province
Employers (POL 07/2002)

Document Date 29 July 2002

Purpose To establish guidelines for out-of-province employers (incidental
incursions).

DEFINITION

Incidental means out-of-province workers come into Saskatchewan two or less times
per year or for a duration of four or less consecutive days.

Principal means the employer in a mandatory industry in Saskatchewan who contracts
for service with an out-of-province employer (contractor).

Employer is defined as any person, corporation, firm, association or body having in its
service any worker engaged in any work in, about or in connection with an industry.

Worker means a person who has entered into or works under a contract of service or
apprenticeship, written or oral, whether by manual labour or otherwise, and any other
person not otherwise coming within this definition who is deemed to be a worker under
the Act.

BACKGROUND

1. When employers based outside of Saskatchewan require their employees to travel
into Saskatchewan, eitheraspart of the empl oyerés operatic
or solely for the purpose of operating a portion of their business activities in
Saskatchewan, clarification is needed as to when or in what circumstances the
employer and their employees become subjectto TheWor ker s6 Compensatic
1979 (the Act) of Saskatchewan.

2. The Saskatchewan Workersd Compensation Board
jurisdiction under Section 22 of the Act to determine all matters and questions
arising under the Act, including under 22(1)(h) whether any industry is within the
scope of the Act and under 22(1)(i) whether any worker is within the scope of the
Act.

3. Al ndustryo is defined in Section 2(j) as #fan
includes establishment, undertaking,trade and business. 0
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4. Section 3(1) makes application of the Act ma
engaged in, about or in connection with any

industries that are specifically excluded. It is necessary for assessment and injury
coverage purposes, to determine whether an out-of-province employer is carrying on
business in a mandatory Saskatchewan industry and therefore, is required to
register and pay premiums to the Board.

5. Section 28 states: 0 Wheesufeersaninjurydaisentitteddost r y, a
compensation which shal/l be paid by the boar

6. Employers required to register with the Board who are in default of submitting a
statement of payroll or paying assessments to the Board, shall be subject to the
penalties set out under Section 153 of the Act, and Sections 3, 4, 5 and 8 of The
Workers' Compensation General Regulations, 1985 (the Regulations).

POLICY
Mandatory Coverage

1. Where an out-of-province employer is awarded a contract for work to be carried out
in a mandatory Saskatchewan industry, registration with the Board is required if the
employer:

a. has established a place of business in Saskatchewan, or
b. employs Saskatchewan resident workers.

2. Where neither of the above is true, out-of-province employers performing work for a
principal in a mandatory Saskatchewan industry will be required to register if:
a. the employer comes into the province 3 or more times per year, or
b. the employer comes into the province 5 or more consecutive days per year.

3. Where an employer has both a Saskatchewan base of operations (in a mandatory
Saskatchewan industry) and a non-Saskatchewan base of operations, coverage will
only be extended to workers who are engaged in activities that are part of the
Saskatchewan base of operations. Workers employed in the employer's non-
Saskatchewan base of operations will not be covered if they are engaged in

activities that are not part of the Saskatchewan base of operations, even when
working in Saskatchewan.

Voluntary Coverage

4. Where the work performed by an out-of-province employer is incidental, registration
with the Board is not required and the workers of the out-of-province employer will

Section 1.0 17 Page 6 Doc#1.2.1
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not be considered workers under the Saskatchewan Act. The Saskatchewan
principal may be liable for any legal action commenced by an out-of-province worker
in the event of a work injury, unless:

a. the Saskatchewan principal becomes responsible for the premiums payable to
the Board, or,

b. the out-of-province employer elects voluntary coverage with the Board.

Exceptions

5.

The Independent Worker policy (Policy POL 15/2000), will be considered in
conjunction with this policy, as registration criteria vary from the provisions contained
here.

Any other exceptions to the policy outlined above will be forwarded to the Director of
Revenue and Employer Accounts for consideration.

Payroll Reporting and Payment of Premiums

7. When it has been determined that an out-of-province employer is required to register
with the Board, a statement of the employer's payroll must be submitted within 30
days of the commencement of business and premiums paid accordingly.

8. Where a registered out-of-province employer defaults on premiums payable with
respect to the work being carried out in a Saskatchewan industry, the principal will
be personally liable to pay the premium on the labour portion of that contract.

Act Sec # 002(f)(j), 003(1), 022, 028, 124, 132, 133, 153, 157(2)

Effective Date August 1, 2002

Amended

Application All employers based outside of saskatchewan who carry on or

undertake to carry on activities in Saskatchewan

Doc # 1.2.1

Supersedes POL 03/2000 (Amended by ADM 11/2000)

Complements POL 25/95 Doc#2.1.6

POL 15/2000 Doc #1.14
PRO 07/2002 Doc#1.2
PRO 56/2009 Doc#2.1.2
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141 Coverage, Out of Province/Country (POL 08/1999)
Document Date 21 April 1999

Purpose To provide coverage for workers in the course of employment
outside of the province or country.

DEFINITION
Resident of Saskatchewan:

A worker will ordinarily be considered a resident of Saskatchewan when it can be

determined that his or her permanent place of residence is within Saskatchewan or, with
submission of reasonable proof, would be within Saskatchewan following the

employment contract or work term outside of the province. Examples of information

required to prove residency would be, but are not limited to, copies of application for
Saskatchewanhe al t h coverage, copies of application
etc.

Usual place of employment in Saskatchewan:

1. A worker will ordinarily be considered to have his or her usual place of employment
in Saskatchewan if the worker, prior to leaving the province/country:

a. performed the greatest percentage of his/her employment contract or work term
with the employer in question within Saskatchewan,

b. was hired in Saskatchewan, and

c. was paid from the employerds Saskatchewan
submitted by the employerdés Saskatchewan of

Continuous period, as referenced in this policy, includes any period of work or paid or
unpaid leave of absence, which is not interrupted by a return to Saskatchewan for a
period of two months or more.

BACKGROUND

1. On an increasingly regular basis, Saskatchewan employers send workers outside
the Province of Saskatchewan to perform work in other parts of Canada and/or
outside of Canada. This policy will ensure Saskatchewan workers are provided
coverage under TheWor ker s & Co mp e n s(the ActpwhenAheytperforin9 7 9
work in the course of their employment outside the province/country and would not
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have mandatory coverage in another jurisdiction or coverage similar to what they
would receive in Saskatchewan.

2. Section 34 of the Act notes that the Workers
into an agreement with its equivalent body of any province or territory of Canada to
provide that any compensation payable to any worker or his dependents, where
work that is incidental to his employment is performed partly in Saskatchewan and
partly in that province or territory, shall be paid either in accordance with the Act or in
accordance with the law of that province or territory. This has been formalized in the
Inter-juri sdi cti onal Agreement on Workerso Compen
territories have agreed to and signed.

3. Section 35 of the Act speaks to an injury outside Saskatchewan:
Subiject to the provisions of an agreement under Section 34, where:

(a) a worker is a resident of Saskatchewan or the usual place of his employment
is in Saskatchewan and his employment requires the performance of work both
within and outside Saskatchewan; and

(b) the worker is injured while he is performing work outside of Saskatchewan;
the worker or his dependents shall be paid compensation under this Act.

It is clear that Section 35 requires coverage for injuries outside Saskatchewan in
specifically prescribed circumstances. There must be substantial connection with
Saskatchewan consisting of residence or usual place of employment in
Saskatchewan AND the worker must be required to perform some work in
Saskatchewan. This policy will provide an interpretation of Section 35 by clarifying
the terms used and by placing time limits beyond which the worker is not considered
to be performing work within Saskatchewan.

4. Section 44 states that no employer and no worker or any dependent of a worker has
a right of action against an employer or a worker with respect to an injury sustained
by a worker in the course of his employment. However, this section may not apply to
workers and subsequently their employers when injuries are sustained out of the
province/country. Coverage is extended on an insurance basis only outside the
boundaries of Saskatchewan.

POLICY

1. This policy applies to:

a. Workers employed by an employer carrying on an industry inside Saskatchewan
where:
i. mandatory coverage under another jurisdiction does not apply or
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ii. mandatory coverage under another jurisdiction applies but the coverage is
below that which the Saskatchewan WCB provides. In such cases, the
coverage provided by the other jurisdiction will be topped up by the board to
the level which would have been provided had the Saskatchewan board
provided the initial coverage, and
iii. thedefini ti ons of fAresident of Sapdtoymewd o
are met as outlined in this policy

b. Workers of subsidiary companies or other business entities of Saskatchewan

employers where:

i. the Saskatchewan employer carries on business activities through a
subsidiary or other business entity (e.g. joint venture, partnership) outside of
Saskatchewan and these activities are a natural extension of an industry the
employer conducts in Saskatchewan, and

ii. the subsidiary would not require its own account with the WCB, and

ii.the definitions of Aresident of Saskatche
are met as outlined in this policy.

c. Workers of Saskatchewan employers who are temporarily transferred or

seconded to an employer outside of Saskatchewan where:

i. the transfer or secondment is two years or less, or

ii. if the transfer or secondment is more than two years, notice of the transfer or
secondment has been received and verified by the board prior to the
occurrence of a work injury, and

i.t he definsgitdemts of Saekatchewanod or fAusua
are met as outlined in this policy.

2. Compulsory Coverage

If the employer requires the worker to be absent from Saskatchewan for a

continuous period of less than two years, the worker shall be considered to be

performing work both within and outside of Saskatchewan and the Board shall

extend coverage to workers to whom this policy applies. It is not necessary for the

employer to make application for coverage for this worker; however, the employer is

responsi bl e for reporting the workerds wages a
on these wages.

3. Optional Coverage

If the employer requires the worker to be absent from Saskatchewan for a
continuous period of greater than two years but less than five years, the worker may
be considered to be performing work both within and outside of Saskatchewan and
the Board may extend coverage to workers to whom this policy applies.
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Under these circumstances, the employer must submit a written request for
coverage. Each application will be reviewed on its own merits and will include such
things as:

a. name and position of worker,

b. detailed explanation of job duties which would remove the worker from the
Province of Saskatchewan,

c. dates of departure and return, and
d. detailed information, if required, ensuring the worker and employer meet the
definitions outlined in this policy.
4. No Entitlement to Coverage

If the employer requires the worker to be absent from Saskatchewan for a
continuous period of greater than five years, the worker will not be considered to be
performing work both within and outside of Saskatchewan and the Board will not
extend coverage to workers under these circumstances.

5. Health Care Costs

Coverage of applicable health care costs associated with a work injury will be
provided based on current case management policies and procedures.

Act Sec # 2(f), 2(t), 3, 34, 35, 36, and 44

Effective Date 21 April 1999

Amended

Application Employers in Saskatchewan who assign Saskatchewan workers to

perform work in other jurisdictions and to the aforementioned
Saskatchewan workers.

Doc # 14.1

Supersedes POL 48/75
POL 15/77

Complements PRO 08/1999 Doc#1.8
POL 13/2008 Doc # 6.23
PRO 13/2008 Doc # 6.23
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1.5 Coverage, Taxi Cabs (POL 34/77)
Document Date 11 August 1977

Purpose To establish guidelines for coverage of taxi cab operators.

POLICY

1. Remuneration paid to employees, dispatchers, and operators of company-owned
vehicles is deemed to be wages for assessment purposes.

2. Ownerr-oper ators who merely pay #Adstal.l rent o ar
operators with the right to elective coverage.

3. Any person in the employ of the owner-operator is to be considered a worker and
assessment of owner-operator applies.

Act Sec # 12, 33

Effective Date 01 January 1978
Amended

Application All Future Applications
Doc # 1.5

Supersedes POL 40/72
Complements n/a
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1.6.1 Coverage, Exchange of Farm Labour (POL 12/81)

Document Date 16 April 1981

Purpose To establish guidelines for coverage for exchanges of farm labour.
POLICY
1. Farm coverage is issued only on the basis that both the farmer and his workers are

covered, or that his workers alone are covered.

. Where there is an exchange of labour between farmers, each of whom has complete

coverage with the Board, both the farmers and all their workers are covered.

Where there is an exchange of labour for a farmer who has coverage, by another
farmer who does not have any coverage, only the worker of the farmer without
coverage is deemed a worker of the farmer with coverage, but neither farmer is
covered unless he has previously requested personal coverage for himself.

Where there is an exchange of labour between a farmer who has coverage for a
farmer who does not have coverage, the former continues to be covered.

For assessment purposes, a value in respect to item 3 is to be placed on the labour
performed and is to be reported by the farmer with coverage.

Act Sec # 2(t)(iv), 12

Effective Date 16 April 1981

Amended

Application All Affected Claimants and Assessments
Doc # 16.1

Supersedes n/a

Complements POL 15/81 Doc#1.6.2
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1.6.2 Coverage, Family of a Farm Worker (POL 15/81)
Document Date 02 July 1981

Purpose To establish guidelines for coverage for farm worker families.

POLICY

1. Where a farmer hires a worker who is to reside on the farm with his wife and children
and only the worker is paid, his wife is also to be regarded as a worker for
compensation purposes, because in most cases the farmer is well aware that the
wife will be assisting with farm chores and her assistance is expected whenever
required.

2. For the wife to be eligible for Act entitlement, it must be demonstrated she regularly
assisted with farm chores and was actually doing so when injured.

3. Disability benefits for the wife are to be calculated on a reasonable portion of her
spouseds wages with eaooisownanerégs. bei ng assessed

4. The children of the farm worker are not to be covered unless they are paid by the
farmer and shown on his payroll records as employees.

5. If the hired worker does not reside on the farm, his wife is not to be considered a
worker unless she is paid a stated wage and carried on the payroll.

Act Sec # 2(t)(iv), 12

Effective Date 02 July 1981

Amended

Application All Future Claims

Doc # 1.6.2

Supersedes n/a

Complements POL 12/81 Doc#1.6.1

Section 1.017 Page 14 Doc #1.6.2



W.B SASKATCHEWAN

WORKERS'
COMPENSATION
BOARD Policy Manual

1.7.1 Coverage, Inmates (POL 04/82)
Document Date 26 January 1982

Purpose To extend coverage for inmates of certain correctional facilities.

BACKGROUND

The Department of Northern Saskatchewan, with the approval of the Department of
Finance, has requested that the Act coverage presently in place for inmates of the
Potato Lake Probation Hostel be extended to inmates of the following correctional
centres also operated by the Department:

a. Besnard Lake Camp
b. Buffalo Narrows Community Correctional Centre
c. Creighton Community Correctional Centre

POLICY

The application is hereby approved.

Act Sec # 12

Effective Date 26 January 1982

Amended

Application All Inmates of the Subject Camps

Doc # 1.71

Supersedes n/a

Complements POL 47/83 Doc#1.7.2
POL 12/85 Doc#1.7.3
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1.7.2 Coverage, Community Service Order Participants (POL
47/83)

Document Date 11 October 1983

Purpose To establish guidelines for extending act coverage to participants in

the Community Service Order (CSO) Program.

BACKGROUND

A CSO is a formal court sanction that requires an offender to perform a specified
amount of community service in lieu of a term of imprisonment.

POLICY

1. Coverage is hereafter provided to CSO participants who are injured in the course of
performing community service work.

2. Coverage is not extended to CSO participants in any activity other than duly
authorized community service work as assigned by the CSO Program Agent.

3. All accidents requiring medical attention or involving loss of time shall be reported.
Benefits should be provided in the usual manner without regard to completion of
CSO settlement.

4. WCB will bill the Department of Justice for benefits provided.

5. The Director of CommunityPar t i ci pati on Section wil/l
the WCB.

Act Sec # 12

Effective Date 15 October 1983

Amended 03/96

ADMO03/2000 i 10 January 2000

Application All CSO Participants

Doc # 1.7.2

Supersedes n/a

Complements POL 04/82 Doc#1.7.1

POL 12/85 Doc#1.7.3

Section 1.0 17 Page 16 Doc#1.7.2
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1.7.3 Coverage, Young Offenders Act (POL 12/85) (Amended by
ADM 03/2000)

Document Date 07 May 1985

Purpose To extend coverage to participants in the young offenders act
programs.

BACKGROUND

The Department of Finance requested coverage under the Act for young persons while
they are working under a Youth Court order or as part of an Alternative Measures

Program.

POLICY

1. Coverage under the Act is hereby extended to young persons working in an
approved place of work under order of the Youth Court or as part of an alternative
measures program authorized by the Attorney General of Saskatchewan.

2. Coverage is to apply in accordance with accepted Memorandums of Agreement
common to other government sponsored programs with related costs charged to the
Department of Social Services.

Act Sec #
Effective Date
Amended

Application
Doc #
Supersedes
Complements

12

07 May 1985

10/95

ADM 03/2000 1 10 January 2000
Young Offenders in Work Programs
1.7.3

n/a

n/a
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1.8 Coverage, Owner-Operators (POL 01/87) (Amended by
11/95)

Document Date 05 January 1987

Purpose To establish guidelines for coverage of owner-operators while
servicing equipment.

DEFINITION

Currency of contract is hereby redefined as
owner-operator commences a signed contract, for an activity to which the Act applies,
until 12 midnight of the tenth calendar day following completionoft he contr act 0.

BACKGROUND

1. Coverage for owner-operators while servicing their own equipment was extended to
cover servicing of equipment "during the currency of the contract” in 1974. At that
time, coverage was extended regardless of whether or not servicing was undertaken
during or outside normal working hours, and specifically included servicing done on
the premises of the owner of the equipment.

2. Currency of contract was defined at that time as "the period extending from the time
the owner-operator first arrives at the site where the work is to be performed on
commencement of contract, and extends until twelve midnight of the day on which
the term of contract terminates”.

3. Occasionally, injuries are sustained that do not meet the referred terms of reference
resulting in an owner- operator being denied benefits when in fact assessment has
been paid.

POLICY

1. Currency of contract is hereby broadened to provide owner-operators, within the
meaning of Section 9 of the Act, with more equitable access to the benefits of the
Act.

2. Coverage is extended to include travel to and from the contracted work site and to
directly related activities immediately preceding.

3. Fringe incidents not specifically within the said criteria may be given consideration
on the individual merits having regard to an assessment base.

Section 1.0 17 Page 18 Doc # 1.8
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4. Costs of any compensable injuries occurring outside this policy are to be charged to
the industry group.

Act Sec # 9

Effective Date 05 January 1987

Amended 11/95

Application All Future Claims by Owner-Operators
Doc # 1.8

Supersedes POL 18/74

Complements n/a
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1.9 Coverage i Students in Work-Based Learning
Assignments (POL 06/2007)

Document Date 19 April 2007

Purpose To define circumstances for providing coverage to students in work-
based learning assignments.

DEFINITION

Bona fide student means an individual who is engaged in a work-based learning
assignment and who is registered with:

e The Examinations and Students Records Unit of Saskatchewan Learning, if the
course is offered by a school,

e A post-secondary institution, if the course is offered by that institution; or,

e Saskatchewan Advanced Education and Employment, if the course is offered by a
community-based organization (CBO).

Work-Based Learning Assignment means a course or component of a course which:

e |s offered by a school or post-secondary institution or through a community-based
organization as defined in this Policy and the Memorandums of Understanding
(MOU) entered into by the Workersdé Compensat
Learning, and WCB and Saskatchewan Advanced Education and Employment;

e Provides for students to be engaged with an employer without pay for more than one
day in the performance of work normally undertaken by the employer; and

e |s either approved by or is (partially) funded by Saskatchewan Learning and/or
Saskatchewan Advanced Education and Employment;

but shall not include any portion or component of a course which takes place outside of
Saskatchewan.

Community-Based Organization (CBO) means an organization recognized by
Saskatchewan Advanced Education and Employment that delivers training or
employment services for no profit.

Section 1.0 17 Page 20 Doc # 1.9
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Employer means an employer as defined by The Wor ker s 6 Compensation A
(the AActo) .

Schoolmeans a school | 10sSchodls ab updated from ime togimefi A
by Saskatchewan Learning.

Post-secondary Institution means a post-secondary educational institution listed in
Schedul BosttA@ondary | nstitut ii BxrasProaimcidl P& hedul e
Secondary Institutions as updated from time to time by Saskatchewan Advanced

Education and Employment.

BACKGROUND

1. Historically the Workers Compensation Board (WCB) has extended coverage to
students in work-based learning assignments under agreements with the
Departments of Education and Post Secondary Education and Skills Training and
Saskatchewan Learning. In April 2006, Saskatchewan Learning reorganized such
that responsibility for Kindergarten to Grade 12 (K-12) education remains with
Saskatchewan Learning and post-secondary education and CBO programs are now
the responsibility of Saskatchewan Advanced Education and Employment.

2. Both Saskatchewan Learning and Saskatchewan Advanced Education and
Employment have requested that coverage continue to be extended to unpaid
students (not normally considered workers), as stipulated under Section 12 of the
Act while participating in work-based learning assignments approved by either
department.

POLICY

1. Subject to this policy and the Memorandums of Understanding (MOU) executed
between WCB and each education department, special coverage under the Act is
extended to those bona fide students participating in a work-based learning
assignment that is sponsored in whole or in part, by Saskatchewan Learning or
Saskatchewan Advanced Education and Employment.

2. Under authority of Section 12 of the Act, WCB deems bona fide students to be
workers while in the course of completing a work-based learning assignment and by
Section 22(1)(b) orders that bona fide students sponsored by Saskatchewan
Learning or Saskatchewan Advanced Education and Employment are in the course
of employment.

Section 1.017 Page 21 Doc # 1.9
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Terms and Conditions

3. To be covered by the Act, bona fide students will be considered workers of
Saskatchewan Learning or Saskatchewan Advanced Education and Employment
while in the course of completing a work-based learning assignment with an
employer covered under the Act. Coverage is not extended to students who attend
ATake Your Kids to \Abaddwingtgoe ofpragsam.ot her wor k

4. Coverage is not providedforaninjury occurring on the educati
premises unless the injury arises out of and in the course of a work-based learning
assignment, as defined by this policy and outlined in the MOUs with Saskatchewan
Learning and Saskatchewan Advanced Education and Employment.

5. No payment of loss of earnings will be made during a school term or a training
period unless actual loss of earnings is demonstrated.

6. If there is loss of earnings between school terms or following termination of
schooling, the calculation of wage loss benefits for any claims arising out of this
policy will be based on:

a. Al'l earnings from a bona fide studentds em
Act;

b. Where there are no covered earnings, the provincial minimum wage for a forty-
hour workweek for the first 24 months of demonstrated earnings loss;

c. Where wage loss benefits have been paid for a period exceeding 24 consecutive
months, two-thirds of the average weekly wage as of June in the year
immediately preceding the year in which the loss of earnings or ability to earn
occurs;

d. Inthe event of a fatality, benefits to dependents will be based on the provisions
under Section 82 of the Act.

7. Any claims costs arising out of this policy are to be applied directly to the cost
experience of Saskatchewan Learning (K-12) or Saskatchewan Advanced Education
and Employment (post-secondary and CBOs) and will be reflected in the premiums
charged to the Government of Saskatchewan.

8. The CEO or designate shall have the authority to execute the MOUs on behalf of
WCB.

Section 1.0 17 Page 22 Doc # 1.9



W.B SASKATCHEWAN

WORKERS'
COMPENSATION
BOARD

Policy Manual

ATTACHMENTS

Saskatchewan Learning

Schedul 8choolé o

Schedul WorkiBased Learning Consent and Agreement

Saskatchewan Advanced Education and Employment

Sc h e dul Postfbécondary Institutions

Sc hedul Agreénient Extra Provincial Post-Secondary Institutions

Schedul WorkiBased Learning Consent and Agreement

Act Sec # 2(t), 12, 22 and 82

Effective Date Saskatchewan Learning T 12 May 2006;
Saskatchewan Advanced Education and Employment i 19 April
2007

Amended

Application All bona-fide students participating in approved work-based
learning programs sponsored by Saskatchewan Learning or
Saskatchewan Advanced Education and Employment

Doc # 1.9

Supersedes POL 07/2006

Complements PRO 06/2007 Doc#1.9
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Schedul e fHAO

Schools

Schools include the following as defined or referred to in The Education Act, 1995 and
The Independent School Regulations:

All schools of a school division

All Fransaskois schools of the Conseil Scolaire Fransaskois
The Saskatchewan Correspondence School

All historical high schools

All independent schools

12 May 2006

Section 1.0 17 Page 24 Doc # 1.9
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Schedul e fiBoO

Work-Based Learning Consent and Agreement

INTRODUCTION: Work-based learning is a program where a student is placed with a local employer as part of a
school course. Students are not paid.

The Workersodé6 Compensation Board (the Board) has signed
passed a policy under authority of Th e  Wo r k e r s Gon Bct 1®F%(thesAat) with a view to ensuring that a

student participating in Saskatchewan in a program and for whom the following consents and agreement are

compl eted, is eligible for worker s c¢ omp gatiosssand restrictioman d i
while placed with a | ocal empl oyer, as if the student
compensation is a collective liability no-fault protection plan for workers injured or killed by a chance event. Benefits
(including long-term benefits) may include some compensation for medical expenses, lost future wages, permanent
functional impairment and death.

The Act provides that neither a (student) worker nor t
oranot her worker covered by workersdé compensation, with
worker in the course of employment. Information for obtaining a copy of the Act, the Board policy and the
memaorandum which more particularly detail the rights and obligations of students, may be obtained by phoning the
Practical and Applied Arts Co-ordinator at Saskatchewan Learning (Regina information 787-6030).

CONSENTS AND AGREEMENT

The student and (if the studentisaminor)t he st udent 6s parent/ guar da) cammsentto the
student participating in a work-based learning assignment associated with the course described as

while
placed with (the local employer); (b) consent to the
Minister having applied on behalf of the student to the Board for an order that the student be brought within the
scope of the Act as a worker; and (c) agree (inconsiderat i on of recei v

compensation coverage at no cost to the student) with the local employer and workers covered by the Act, the relevant
school, or community-based organization and with Saskatchewan Learning and the Board, to be subject to the legal
rights, benefits, obligations and restrictions while placed with the local employer more particularly described in the
above introduction.

Dated at , Saskatchewan this day of , 200

Student Parent/guardian (of a student under 18) or

Witness (for a student 18 or older)

Section 1.0 17 Page 25 Doc # 1.9
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Schedul e fHAO

Post-Secondary Institutions

Saskatchewan Institute of Applied Science and Technology
Carlton Trail Regional College

Cumberland Regional College

Cypress Hills Regional College

Lakeland College i Lloydminster

Northlands College

North West Regional College

Parkland Regional College

Prairie West Regional College

Southeast Regional College

Dumont Technical Institute and Gabriel Dumont Institute

Apprenticeship and Trade Certification Commission

University of Regina, including its federated and affiliated colleges

University of Saskatchewan, including its federated and affiliated colleges

Saskatchewan Indian Institute of Technologies

19 April 2007

Section 1.0 17 Page 26
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Schedul e fiBo

Extra Provincial Post-Secondary Institutions

University of Alberta
British Columbia Institute of Technology (BCIT)
Northern Alberta Institute of Technology (NAIT)

Southern Alberta Institute of Technology (SAIT)

19 April 2007
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Schedul e ACO

Work-Based Learning Consent and Agreement

INTRODUCTION: Work-based learning is a program where a student is placed with a local employer as part of a
school course. Students are not paid.

The Workerso6 Compensation Board (the Board) has signed
and Employment and has passed a policy under authorityof Th e Wor ker s & Cob b®F%(thesAat} wittban A
view to ensuring that a student participating in Saskatchewan in a program and for whom the following consents and
agreement are completed, is eligible for worker 0snsawmmp
restrictions while placed with a | ocal employer, as if
compensation is a collective liability no-fault protection plan for workers injured or killed by a chance event. Benefits
(including long-term benefits) may include some compensation for medical expenses, lost future wages, permanent
functional impairment and death.

The Act provides that neither a (student) worker nor t
or anotherwor ker covered by workersd compensation, with re:
worker in the course of employment. Information for obtaining a copy of the Act, the Board policy and the
memorandum which more particularly detail the rights and obligations of students, may be obtained by phoning the
Practical and Applied Arts Co-ordinator at Saskatchewan Advanced Education and Employment (Regina information
787-6030).

CONSENTS AND AGREEMENT

The student and (if the studentisaminor)t he st udent 6s parent/ guar da) cammsentto the
student participating in a work-based learning assignment associated with the course described as

while placed with (the local employer); (b) consent to
the Minister having applied on behalf of the student to the Board for an order that the student be brought within the
scope of the Act as a worker; and (c)agree(in consideration of

compensation coverage at no cost to the student) with the local employer and workers covered by the Act, the post-
secondary institution, and with Saskatchewan Advanced Education and Employment and the Board, to be subject to
the legal rights, benefits, obligations and restrictions while placed with the local employer more particularly
described in the above introduction.

Dated at , Saskatchewan this day of , 200

Student Parent/guardian (of a student under 18) or
Witness (for a student 18 or older)
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1.11.1 Coverage, Trade Unions (POL 03/98) (Amended by ADM
03/2000)

Document Date 25 February 1998

Purpose To establish guidelines for coverage of trade union members.

POLICY

1.

A trade union is an industry subject to The Workers' Compensation Act, 1979 with its
salaried employees regarded as workers.

Members of the union who act as representatives of the trade union or the trade
union movement at conventions, seminars, etc., or on public bodies or while
attending meetings of public bodies, and are paid for these activities, are regarded
as workers within the meaning of the Act.

Members of the union appointed as delegates in the same activities as (2) above, for
which they receive no pay, are not workers, but may be deemed to be by the Board
upon application of a trade union pursuant to Section 2(t)(iv) of the Act.

Where the delegate's usual employer is not a trade union but where the usual
employer grants temporary leave of absence for union activities and continues usual
salary, benefits, etc., pursuant to Section 2(f)(iv) the usual employer is considered to
be the employer while the worker is temporarily engaged in union activity.

For each delegate who is not a worker of the trade union or is a person who has not
been granted leave with pay by usual employer, a per delegate fee as determined by
the Board from time to time, is to apply where the union makes application for
coverage. The per delegate fee can only apply to one person, and must be paid in
advance of any claim in the same manner as any employer levy.

Coverage as delegate shall apply only to administrative functions of the union, and
not activities normally thought of as being related to membership activity, such as
attending membership meetings or picketing.

Scope of Coverage - Except for salaried employees of the union or union
organization when travelling to and from their residence to the place of their usual
employment, individuals will be considered to be in the course of their employment
from the time they leave their place of residence on official business until they return
thereto, except for deviation for personal reasons, and activities related to daily living
such as the taking of meals, occupancy of accommodation, etc.

Section 1.0 17 Page 29 Doc#1.11.1
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8. Accidents occurring while en route to dine at an establishment in reasonable
proximity to the temporary work site or temporary domicile of the individual, or due to
fire, structural failure of the hotel or motel where an individual is housed will be
regarded as compensable.

9. Assessment Payable and Allocation of Injury Costs

a. Assessment for the salaried employees of a trade union is to be calculated in the
normal way, that is, upon the basis of payroll, and injury costs are to be charged
to the trade unionds experience.

b. Where the delegateds usual employer is not
employer grants temporary leave of absence for union activities and continues
usual salary, benefits, etc., assessment will be expected from the usual
employer, and any costs arising out of injury will be charged to the usual
empl oyerd6s experience.

c. For each delegate who is not a worker of the trade union or is a person who has
not been granted leave with pay by their usual employer, a per delegate fee, as
determined from time to time by the Board, is to apply where the union makes
application for coverage. Costs occurring from any injury are to be a charge to
thetradeunionbs experi ence.

10. Earnings Loss Wage Base

a. For salaried employees of a trade union th
earnings as determined by Section 70.

b. For delegates who are employees of a trade union or other employer who have
been granted leave withpayfor uni on activities, the work
earnings as defined by Section 70.

c. While unusual, there may be situations where the delegate is unemployed. Such
cases are to be referred to the Members of the Board for the establishment of an
earnings loss base if, in fact, there is such a loss claimed.

Act Sec # 3

Effective Date Immediate

Amended ADMO03/2000 - 10 January 2000
Application Trade Union Members

Doc # 1.11.1

Supersedes POL 09/94*

Complements n/a
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1.11.2 Coverage, SGEU, L.T.D. Claimants (POL 13/94) (Amended
by ADM 03/2000)

Document Date 13 June 1994

Purpose To provide coverage of S.G.E.U. members on L.T.D. training.

BACKGROUND

The Saskatchewan Government Employeesd Union
membersofthe Uni onds Long Term Disability Plan who
placed in work placement assignments as a preliminary to employment be extended the

coverageof The Wor ker s6 Col8Pasleamdrs. on Act

POLICY
Coverage is granted under the following conditions:

1. Each placement must satisfy the definition of "learner”. That is, the person becomes
subject to the hazards of an industry for the purpose of undergoing training or
probationary work as a preliminary to employment.

2. It will be S.G.E.U.'s responsibility to negotiate an agreement for each placement with
the prospective employer and the Long Term Disability Plan recipient.

3. No Act coverage may be assumed until the Board has given formal approval. The
agreement for each placement negotiated by the SGEU between the prospective
employer and the Long Term Disability Plan recipient will include certification from
the recipients attending physician that the position being trained for is within his/her
physical or emotional capabilities. Such certification will be forwarded to the Board
for approval.

4. The prospective employer, by taking the role of employer, assumes the
responsibilities of and receives the protection of The Workers' Compensation Act.

5. If injury occurs during the placement, which interrupts the training, earnings loss
benefits will commence when L.T.D. benefits end, subject to the usual waiting
period.

6. Earnings loss benefits are to be calculated on the first step of the pay range of the
position being trained for.
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7. Claims submitted for personal injury are to be assessed in the normal fashion with
consideration being given to the provisions of Section 50 where indicated.

8. Recurrences of pre-training conditions not precipitated by something in the training
will not be compensated for.

9. No assessment levy will be required from the employer. However, any costs
accruing from an injury attributed to the placement for which the Board accepts
responsibility will be a charge to the employer's experience.

10.This program is subject to cancellation by either party upon 60 days written notice.
Cancellation, however, will not affect those individuals already enrolled in the
program.

Act Sec # 2(m), 2(t), 2(i)

Effective Date 13 June 1994

Amended ADMO03/2000 7 10 January 2000

Application All SGEU L.T.D. Members in Work Placement As A Rehabilitation
Measure and As A Preliminary To Employment

Doc # 1.11.2

Supersedes n/a

Complements POL 03/98 Doc#1.11.1
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1.13 Coverage i First Responders (POL 07/2005)
Document Date 24 October, 2005

Purpose To establish guidelines for coverage of first responders.

DEFINITION
First Responders means personnel who are:

a. volunteers that have completed training in emergency first response as certified
by the Saskatchewan Department of Health (Saskatchewan Health).

b. registered with Saskatchewan Health; and

c. registered as current members of a first responder group that has a mutual aid
agreement with a Saskatchewan health region.

Emergency means an occasion when a Saskatchewan health region calls out or
dispatches first responders to an emergency situation.

BACKGROUND

1. Under Section12of TheWor ker sd Compensatitthe AAt 09T he
Compensation Board (WCB) has extended coverage to volunteer first responders
sponsored by the various health regions in the Province of Saskatchewan.

2. First responders are unpaid volunteers trained in first aid and organized to provide
prompt initial emergency care for the sick or injured. They are able to offer initial
resuscitation, stabilization and support while ambulance services are en route. The
health region typically dispatches first responders through the same mechanism as
ambulance services, and usually at the same time.

POLICY

1. Subject to the conditions of this policy, coverage under the Act is extended to those
first responders while in the course of responding to an emergency incident when
called upon by their respective health regions.

2. First responders must be registered with their respective health region.
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Terms and Conditions

3. Coverage shall be in effect from the time of notification of an emergency, and
includes travel from the individual's residence or location to the site of the
emergency and return, provided there is no deviation for personal reasons.
Coveragedoesnot extend to situations where a first
Samaritano without the authority of a call o

4. If there is loss of earnings the calculation of wage loss benefits for any claims arising
out of this policy will be based on:

a. Al'l earnings from a first responder os empl

b. Where there are no covered earnings, the provincial minimum wage for a forty-
hour workweek for the first 24 months of demonstrated earnings loss;

c. Where wage loss benefits have been paid for a period exceeding 24 consecutive
months, on two-thirds of the average weekly wage as of June in the year
immediately preceding the year in which the loss of earnings or ability to earn
occurs;

d. Inthe event of a fatality, benefits to the dependent spouse will be based on the
provisions under Section 83 of the Act.

5. The costs for claims arising out of this policy are to be applied directly to the cost
experience of the respective health region in which the first responder is registered
and will be reflected in future premiums of the health region.

ATTACHMENTS

Schedule A - Saskatchewan Association of Health Organizations Authorized to Call
Out First Responders

Act Sec # 2(t)(ii), Exclusion Regulations 3(bb).
Effective Date 01 November 2005
Amended
Application First Responders of Health Regions of Saskatchewan.
Doc # 1.13
Supersedes POL 11/98
PRO 11/98.
Complements PRO 07/2005 Doc#1.7
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Schedule A

Saskatchewan Association of Health Organizations
Authorized to Call Out First Responders

Athabasca Health Region

Keewatin Yatthe Health Region
Mamawetan Churchill River Health Region
Prairie North Health Region

Prince Albert Parkland Health Region
Kelsey Trail Health Region

Heartland Health Region

Saskatoon Health Region

Sunrise Health Region

Cypress Health Region

Five Hills Health Region

Regina QudAppell e Health Region

Sun Country Health Region
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1.14 Coverage, Independent Worker (POL 15/2000)
Document Date 13 December 2000

Purpose To establish guidelines for coverage of independent workers.

DEFINITION

1. Inthispol i cy, td$eations 2Ataamd 9 of the Act,

a. findependentworkero i s defined as someone, regardl
he or she carries on his her enterprise, whether as a proprietorship, partnership,
or some other form,
i. whose own enterprise is not an excluded industry;
ii. who supplies his or her own work under a contract for services; and
iii. who does not employ others

b. an independent worker is not someone who owns and operates equipment
provided under contract for use by a principal. Under Section 9 of the Act such
people are deemed to workers in the employ of the principal.

c. aworker cannot be a person who owns equipment provided under contract for
use by a principal, unless they themselves operate the equipment, since they are
covered by Section 9 of the Act.

2. frontract for serviceo i s where a worker agrees to perf
remuneration. This will only involve those circumstances where no
employee/employer relationship exists.

3. fmultiple contractsd0 ar e defined as contracts with dif
homeowners which may be in place at the same time or may be a series of short
term contracts. For the purpose of this policy, contracts will be considered up to
three years prior to application for coverage.

BACKGROUND

1. The Board has the jurisdiction under Section #2(t)(iv) of TheWor ker sd Compensa
Act,1979(t he AAct o0) to deem persowthinteho do not
definition of Aworkero to be workers.

2. The Board has the jurisdiction under Section 22 (1)(i) to determine whether any
worker is within the scope of the Act and under Section 21(1) may delegate its
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powers. By necessary implication, the Board may give its delegates guidance on
how it wishes the delegated powers to be exercised.

3.0ne of the purposes of workersdé compensati on
whose living depends on their own personal work and to protect them from the
financial consequences of work-related injury.

4. The changing work environment with its many variations of the traditional
employer/worker relationship requires the clarification of who is considered a worker,
for the purposes of the Act.

POLICY

1. When making a determination as to the nature of coverage of an independent
worker, the following must be considered:

a. workers who are truly self-employed and who have no employees are to be
all owed to obtain their own account with t

and

b. employers are to be prevented from reorganizing their work force in order to
avoid responsibility for paying workersoé c
their workers.

2. Generally personal coverage for an independent worker, as defined under this
policy, is to be granted if the worker is able to provide satisfactory evidence that they
are involved in multiple contracts with more than one employer, private homeowner
and/or other enterprise, which may or may not be covered under the Act.

3. Where workers who provide on site labour obtain personal coverage under this
policy, the minimum assessment will apply.

4. Where it has been determined that there is sufficient work with one employer which
would make the relationship an employee/employer relationship and the worker has
another contract which may be within an excluded industry, personal coverage can
be requested for that portion of the wage the excluded industry contract represents.

5. Workers who provide on site labour and who do not have personal coverage are
deemed to be workers of the employers to whom they supply their work except in
the case of employers in an excluded industry.

6. This policy does not apply to employment relationships that would be seen as
employee/employer, or master/servant relationships. This would include, among
others, those circumstances where an individual is working on a full or part-time
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basis for more than one employer. Such employees would have coverage under the
Act by virtue of their employerés contribut:i

Act Sec # 2(t), 2(f), 3,9, 22, 124, 132, 133, Section 14(1) and 14(2) of the
General Regulations
Effective Date 01 February 2001

Amended
Application All workers as defined by this policy
Doc # 1.14
Supersedes Board Order 56/80 dated 07 July 1980
Board Directive 9/86 dated 14 February 1986
Complements n/a
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1.15 Coverage i Sports Professionals, Sports Instructors,
Players and Coaches (POL 02/2005)

Document Date 11 August 2005

Purpose To establish guidelines for the coverage of sports professionals,
sports instructors, players and coaches.

DEFINITION

Professional Sports Organization means a business or organization established for
the intent of making a profit from the playing of a sport regardless of whether or not the
players are being paid.

BACKGROUND

1. The Workersd Compensation Board (the WCB) ha
(2)(i) to determine whether any worker is within the scope of The Wor ker s 6
Compensation Act, 1979 (t he WA Act o) .

2. Currently, Section 3(y) of TheWor ker s 6 Co mp e n sientRegalationdct Excl |
(the AExclusion Regulationso) exempts sports
players and coaches from coverage under the Act.

3. The Board interprets the intent of Section 3(y) of the Exclusion Regulations to
exclude players, coaches and instructors of professional sports organizations. A
professional sports organization is considered to be an organization established with
the intent of making a profit from the playing of a sport. Organizations such as
martial arts, dance studios or fitness clubs, for example, may or may not be
established for the purpose of making a profit, however, they do so primarily by
providing instruction, not by the playing of a sport. The Board does not believe the
intent of the Exclusion Regulations was to exclude these types of organizations.

POLICY
1. All sports players are considered exempt under the Act.

2. Coaches and instructors of professional sports organizations are considered exempt
under the Act.
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3. All other coaches or sports instructors who derive earnings from coaching or
instructing are required to register subject to the requirements of the Act. However,
coaches or instructors are not covered for injuries sustained while participating as a
player/competitor in a sporting event.

Section(s) of the Act:
Effective Date:
Amended:
Application:

Doc #:
Supersedes:
Complements/augments:

Section 3(y) Exclusion Regulations
01 September 2005

All sports professionals, sports instructors and
coaches that instruct members of the general public.
1.15

n/a
POL 15/2000 Doc#1.14
PRO 02/2005 Doc # 1.15
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1.16 Coverage i Volunteer Fire Fighters (POL 04/2006)

Document Date 10 January 2006

Purpose To provide coverage for volunteer fire fighters.

DEFINITION

Volunteer Fire Fighter means a volunteer registered with a Saskatchewan municipality
for the purpose of fighting fires. Volunteer fire fighters are normally unpaid but may
receive an honorarium.

BACKGROUND

1.

Section 2(t)of TheWor ker s6 Compens(atthieo ni Akcctto,) 1d9%e7f9 ne s
of a municipal volunteer fire brigade as a worker.

2. Under Section 3(bb) of The Wor ker s6 Compensation A(he Excl u:
AExcl usi on Regul ationso) vV olewhotare meambersaff e e x c |
a municipal fire brigade.

3. The Workersé Compensation Board (WCB) in Boa
coverage to Aregul ar members of a brigade do
recordso and to Aper sons iwhioduaarle gcuoanl sicfriiepdt etd
Board Directive 25/74 also stipulated wage loss benefits under the previous Act and
needs to be updated to establish wage loss benefits under the current Act.

POLICY

1. Coverage under the Act is restricted to volunteer fire fighters who are registered with
a Saskatchewan municipality.

2. Under the authority of Section 22(1)(b) of the Act, the WCB determines that

volunteer fire fighters sponsored by a Saskatchewan municipality are in the course
of employment while performing fire-fighting duties.

Terms and Conditions

3.

Volunteer fire fighters must be registered with their respective Saskatchewan
municipality.
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4. Coverage shall be in effect from the time of notification of a fire and includes travel
from the indivi dualtothe siteofthe fire and returroprovideso c at i o n
there are no deviations for personal reasons. Coverage is also in effect while
attending volunteer fire fighter training.

5. Any remuneration, excluding expense reimbursement, over $1,000.00 paid to
volunteer fire fighters by a Saskatchewan municipality to provide fire fighting
services is to be reported as assessable earnings.

6. If there is loss of earnings the calculation of wage loss benefits for any claims arising
out of this policy will be based on:

a. All earnings from a volunteer fire fighters employment in industries covered by
the Act;

b. Where there are no covered earnings, the provincial minimum wage for a forty-
hour workweek for the first 24 months of demonstrated earnings loss;

c. Where wage loss benefits have been paid for a period exceeding 24 consecutive
months, two-thirds of the average weekly wage as of June in the year
immediately preceding the year in which the loss of earnings or ability to earn
occurs; and,

d. Inthe event of a fatality, benefits to the dependent spouse will be based on the
provisions under Section 83 of the Act.

7. The costs of claims arising out of this policy are to be applied directly to the cost
experience of the respective Saskatchewan municipality in which the volunteer fire
fighter is registered.

Act Sec # 2(t)(ii), 22(1)(b), and Exclusion Regulations 3(bb).
Effective Date 01 February 2006
Amended
Application Claims for volunteer firefighters from Saskatchewan municipalities.
Doc # 1.16
Supersedes Board Directive 25/74
Complements POL 08/2007 Doc# 4.1.3.5
PRO 04/2006 Doc#1.16
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1.17

Coverage i Migrant Workers (POL 05/2010)

Document Date 03 March 2010

Purpose To provi de Wensakoa Board (WCB) staff and clients

with direction on the processes required to adjudicate and
administer injury claims made by migrant workers entitled to
compensation.

DEFINITION

Dependant means a member of the family of a worker who is wholly or partly
dependent upon the workerds earnings at
who, but for the incapacity due to the injury, would have been so dependent.

Migrant workers are defined as individuals whose permanent home is not Canada, but
receivea job offer from a Canadian empl oyer
legislation of that jurisdiction to work for a defined temporary period of time, and who
meet the definition of worker under the
jurisdiction in which they are working.

BACKGROUND

t he t

def in

wor ke

1. Section2(f)of The Wor ker sd Co mp e(ntshaet ificAnc tA0C)t ,d i1lr%e7cdt s
6empl oyer6 includes any person, corporation,
service any worker engaged in any work in an industry.

2. Section 2(t) of the Act directs that a

or works under a contract of service or apprenticeship, written or oral, express or
implied, whether by way of manual labor or otherwise, and includes:

a.
b.
C.

a learner;
a member of a municipal volunteer fire brigade;

an executive officer of an employer, where that executive officer is carried on the
payroll; and

any other person not otherwise coming within this definition who, under this Act
or under any direction or order of the WCB, is deemed to be a worker.

3. Section 37 of the Act states that when a worker who is entitled to compensation
ceases to reside in Saskatchewan, the WCB may:
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a. direct the worker to periodically attend before the authority administering the
payment of compensation in the jurisdiction in which the worker is residing or
before some other authority or institution for an assessment of his claim;

b. require the worker to complete any documents that the WCB considers
necessary;

c. suspend the payment of compensation to that worker until clauses (a) and (b) are
complied with.

4. Citizenship and Immigration Canada advises that a migrant worker accessing
services from the WCB will not result in dep
status in Canada.

5. InFebruary2008, t he Association of Workersd Compen
endorsed the following principles for each Canadian jurisdiction to follow when
adjudicating injury claims involving migrant workers:

a. Provide migrant workers with the maximum extent of service possible under the
entitlement provisions of each jurisdiction, before they leave Canada, keeping in
mind that there will be cases where their work permit has expired,;

b. Migrant workers are entitled to fair and reasonable benefits;
Migrant workers are provided translation services;

d. Migrant workers are provided expedited assessments and clinical services
similar to any other injured worker in or outside of the noted province;

e. Migrant workers and employers are provided with information explaining
coverage and claims information;

f. Dependants of fatally injured migrant workers who are entitled to receive survivor
benefits are provided with the appropriate benefits similar to other dependants of
fatally injured workers; and

g. Each jurisdiction to target communication strategies towards sectors or
employers hiring migrant workers.

POL and PRO 05/2010, Coverage - Migrant Workers adheres to these principles.
Policy

1. All Saskatchewan workers, regardless of citizenship and residency status, are
covered by the WCB if their employer is an employer as defined under Section 2(f)
of the Act.

2. Workersodé entitlements and employersd obligat
worker is a Canadian citizen, landed immigrant, or migrant worker.
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3. Once a migrant worker arrives in Saskatchewan and begins employment for an
employer as defined under Section 2(f) of the Act, the migrant worker is viewed as a
worker as defined under Section 2(t), and therefore is covered under the Act.

Reporting an Injury

4. All workers who suffer work-related injuries have the responsibility and right to report
their injury to the WCB.

5. Section 163 of the Act directs that no worker shall agree with his employer to waive
or forego any of the benefits to which he or his dependants are or may become
entitled under the Act, and every agreement to that effect is void. Employers and
workers have an obligation to report work-related injuries to the WCB. An employer
cannot, directly or indirectly, attempt to I
from reporting an injury to the WCB.

Entitlement to the Migrant Worker

6. The WCB may explore opportunities to place the migrant worker in modified work
with the pre-injury employer where the conditions of the work permit allow.

7. In cases where the migrant worker wishes to return to their home country
immediately following the work-related injury, and the effects of the injury will be
short-term (less than four weeks duration), the WCB may issue the migrant worker a
complete payment for the estimated period of impairment. Where medical treatment
is required, the WCB will devise an appropriate plan that will meet the needs of the
migrant worker.

8. Where the effects of the injury are not short-term (more than four weeks duration)
and the worker leaves Canada, reports will be obtained fromthewor ker 6 s heal t h
care professionals in their home country. The worker has the responsibility to advise
health care professionals to forward all applicable medical reports to the
Saskatchewan WCB. These reports will define the extent of injury and govern the
wor ker s ongoing entitlement. Where there is
ongoing disability, benefits may be suspended (POL 03/2009, Suspension of
Benefits).

9. Where the migrant worker leaves Saskatchewan without notifying the WCB,
payments entitled to the migrant worker may be suspended or terminated.

10. Benefits entitled to the migrant worker and all medical expenses associated with the
claim (e.g., caregiver services, appliances, prescription drugs) will be paid either
through a physical cheque or electronic funds transfer (upon the request of the
migrant worker). In accordance with current banking processes, clients who request
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electronic funds transfer as their payment option will be required to maintain a bank
account domiciled in Canada into which WCB benefits will be electronically
deposited. All payments are to be issued in Canadian funds and are not to exceed
Saskatchewan rates. Where the WCB arranges medical treatment, actual costs will
be paid.

11.Travel expenses incurred by the migrant worker are to be paid as directed by POL
12/2008, Expenses i Travel and Sustenance i General. Expenses should not be
considered in excess of what would be reasonable had the client been required to
travel within Saskatchewan to obtain medical care.

Entitlement to Dependants

12.1n the event the migrant worker dies as the result of a work-related injury, and the
WCB is able to contact the workeroés dependen
the provisions of Section 83 of the Act. Similarly, the provisions for dependent
children under the Act will also apply.

13.1In accordance with Section 89 of the Act, the WCB may recognize persons other
than a dependent spouse or children as dependants to whom entitlement may be
awarded. The WCB will determine the amount and type of payment most suitable
given the circumstance.

Act Sec # 2(f), 2(t), 37, 83, 89, 163

Effective Date 01 May 2010

Amended

Application All migrant workers working in Saskatchewan on and after the
effective date

Doc # 1.17

Supersedes N/A

Complements PRO 05/2010 Doc# 1.17
PRO 08/2009 Doc # 6.24
POL 03/2009 Doc#4.5.1
POL 07/2007 Doc #6.7
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2.0 EMPLOYER PREMIUMS, CLASSIFICATION &
COST RELIEF

2.1

2.1.2
2.13.1
2.1.3.2

2.1.3.3
2.1.3.4

2.1.3.5

2.1.4

2.1.5
2.1.6
2.1.7

2.1.8
2.1.9
2.1.10
2.1.11

2.2

2.2.1.3
2.2.2
2.2.3
224

Premiums & Classification........ccccooeeeiiiei 1
Coverage, Notice of Application (POL 01/2003) ......cceveeeeiiieeiiiiiiiineeeeeeeeeenns 2
Classification, Change of (POL 09/2007).......cccuuuuuiiiiieeeeeeeeeiiieeeeeeeeeeeennns 3
Classification of Industries T 2010 Premium Rates (POL

01 ST 2 001 ) 5
Actuarial Rate Making Model (POL 08/97)......cccouvviiiiiiiiieeeeeeeeeiiiee e 9
Classification, Agricultural Equipment Manufacturing (POL

R o ) TR 11
Reclassification of Forest Management Licence Agreement i

FMLA Holders (POL 02/2000) .......ccooiiieeeeeeeeeeeeeeeeeeeeeeeeeeee e 13
Assessment - Minimum Employer Personal Coverage (POL

LO/2000). ..o 15
Wage Base 1 Maximum Assessable (POL 01/2006) ........cccccceeevevvevvnnnnnn. 16
Clearance, Letters of (POL 25/95) ......ccouuvviiiiiiiiiiiiiiiiiiiiiiieeeeeeeeeeeee 17

New Accounts, Opening of and Carry-forward of Cost Histories
after Reorganization in Business (POL 01/98) (Amended by

ADM 03/2000)....cc e e e e et 18
Minimum Annual Assessment (POL 05/2001) .........ccooeeveiiiiiiiiiieieeeeeee, 21
Interest on Employer Accounts Refunds (POL 07/2001) .............ccevvvnnnnn. 22
Assessable Labour Portion of Contracts (POL 07/2004) ..............cceee... 24
Failure to Register a Business (POL 07/2010).........ccccceeveeeeiieiieeeeeeeeee, 26
(@0 1S3 S 2 L= 1= RSP 1
Experience Rating Program (POL 01/2007) .....cccovvvuiiiiieiiieeeeeeeeeieee e 2
Disaster and Occupational Disease Reserve (POL 10/1999).................... 9
Administrative Error, Cost Relief (POL 14/94) ........coovvvviiiiieiieieeeien, 12
Second Injury and Re-Employment Reserve (POL 14/1999)

(Amended by ADM 02/2001) ......ccooiiieiiiiie e 13
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